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NOTICE OF PROPOSED RULEMAKING
INCLUDING STATEMENT OF NEED & FISCAL IMPACT FILED

10/17/2025 12:28 PM
CHAPTER 407 ARCHIVES DIVISION
DEPARTMENT OF HUMAN SERVICES SECRETARY OF STATE

FILING CAPTION: Employment First and Services Advancing Competitive Integrated Employment for Individuals with
Intellectual or Developmental Disabilities

LAST DAY AND TIME TO OFFER COMMENT TO AGENCY: 11/28/2025 11:00 PM

The Agency requests public comment on whether other options should be considered for achieving the rule's substantive goals while reducing negative economic
impact of the rule on business.

CONTACT: Christina Hartman 500 Summer Street NE Filed By:
971-413-4225 Salem,OR 97301 Christina Hartman
christina.hartman@odhs.oregon.gov Rules Coordinator
HEARING(S)

Auxiliary aids for persons with disabilities are available upon advance request. Notify the contact listed above.

DATE: 11/18/2025
TIME: 11:00 AM
OFFICER: Staff

REMOTE HEARING DETAILS

MEETING URL: Click here to join the meeting
PHONE NUMBER: 1-669-254-5252
CONFERENCE ID: 1601967112

SPECIAL INSTRUCTIONS:

A rule hearing is a chance for people to share comments about the proposed rule changes. Please join within the first 15

minutes. The rule hearing will end after 30 minutes if no one joins or provides comments.

Questions about the rule content or other developmental disabilities services are not answered during a rule hearing. If
you have questions about the rules or need help registering for the rule hearing, please email
ODDS.Rules@odhs.oregon.gov or call (971) 413-4225.

Language Access and Support:

https://www.oregon.gov/odhs/Pages/language-assistance.aspx
We provide free help so everyone can use our services.

Some examples:

e Signlanguage and spoken language interpreters

e Written materials in other languages

e Braille
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https://www.zoomgov.com/meeting/register/j9mC38ahS0-_Qxl_239kUQ

e Real-time captioning (CART)
e Largeprint
e Audio and other formats

NEED FOR THE RULE(S)

The Oregon Department of Human Services (ODHS), Office of Developmental Disabilities Services (ODDS) needs to
make changes to the rules in OAR chapter 407, division 025 about Employment First and services advancing
competitive integrated employment for people with intellectual or developmental disabilities (I/DD).

ODDS needs to make these rule changes to:

¢ Implement Senate Bill 810 (2025), which requires ODHS to work with the Department of Education to expand
opportunities for people with I/DD to obtain and advance in competitive integrated employment.

e Align with the federal Workforce Innovation and Opportunity Act (WIOA), which aims to improve access to
employment, education, training, and support services for people who face barriers to employment.

e Incorporate the outcomes of the Lane v. Brown Settlement Agreement, which marked Oregon’s transition away from
sheltered workshops and toward competitive integrated employment opportunities.

¢ End subminimum wages for people with disabilities, as directed by Senate Bill 494 (2019).

e Align with Oregon’s Employment First Policy and the rules in OAR chapter 411, division 345.

Additionally, ODDS might need to make other changes to provide clarification or address issues raised during the public
comment period. These changes will be minor and will not affect services or introduce new requirements.

DOCUMENTS RELIED UPON, AND WHERE THEY ARE AVAILABLE

1. Enrolled Senate Bill 810 (2025). Available at:
https://olis.oregonlegislature.gov/liz/2025R1/Downloads/MeasureDocument/SB0810/Enrolled

2.Lane v. Brown Settlement Agreement. Available at: https://www.justice.gov/jmd/media/1237561/dl

3. ODDS State Policy on Employment for Working Age Individuals (9-18-08). Available at:
https://www.oregon.gov/odhs/employment-first/Documents/policy.pdf

4. Workforce Innovation and Opportunity Act (WIOA). Available at: https://www.dol.gov/agencies/eta/wioa/guidance

5. Enrolled Senate Bill 494 (2019). Available at:
https://olis.oregonlegislature.gov/liz/2019R1/Downloads/MeasureDocument/SB494/Enrolled

6. OAR chapter 411, division 345 about ODDS Employment Services. Available at: https://www.oregon.gov/odhs/rules-
policy/oddsrulesdocs/411-345.pdf

STATEMENT IDENTIFYING HOW ADOPTION OF RULE(S) WILL AFFECT RACIALEQUITY IN THIS STATE

The rule changes impact people with I/DD. People applying for or receiving developmental disabilities services often

identify or associate with one or more racial, ethnic, or culturally-based communities.

Ending subminimum wages for people with disabilities and advancing competitive integrated employment will, if

anything, improve existing disparities for people with I/DD.
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FISCAL AND ECONOMIC IMPACT:

The fiscal and economic impact is described below in the cost of compliance statement. The fiscal and economic impact
was evaluated as part of the Rules Advisory Committee process and is based on data and information currently
available to ODDS.

COST OF COMPLIANCE:

(1) Identify any state agencies, units of local government, and members of the public likely to be economically affected by the
rule(s). (2) Effect on Small Businesses: (a) Estimate the number and type of small businesses subject to the rule(s); (b) Describe the
expected reporting, recordkeeping and administrative activities and cost required to comply with the rule(s); (c) Estimate the cost
of professional services, equipment supplies, labor and increased administration required to comply with the rule(s).

(1) ODDS does not expect any cost of compliance for ODDS, other state agencies, or case management entities because
these updates align the rules with already existing laws and requirements.

People receiving services: Eliminating subminimum wages will have a positive fiscal impact on people receiving services.

Providers: There should be no fiscal impact to providers. Some providers may have been required to increase wages by
July 1, 2023 as a result of having to pay minimum wage or greater because of the elimination of subminimum wages
created by Senate Bill 494 (2019). However, most providers had already made the change as a result of closing

sheltered workshops.

Members of the public: There is no fiscal impact to members of the public. If anything, there will be a positive fiscal
impact because people with disabilities will earn better wages and have higher tax contributions.

(2)(a) The proposed rule changes affect providers delivering employment services. There are approximately 140 active
providers endorsed for employment services. Some of these providers may be considered a small business as defined by
ORS 183.310.

(2)(b) The impact to providers is included in (1).

(2)(c) The impact to providers is included in (1).

DESCRIBE HOW SMALL BUSINESSES WERE INVOLVED IN THE DEVELOPMENT OF THESE RULE(S):

Small businesses were invited to participate on the Rules Advisory Committee and are included in the public review and

comment period.

WAS AN ADMINISTRATIVE RULE ADVISORY COMMITTEE CONSULTED? YES

RULES PROPOSED:
407-025-0000, 407-025-0010, 407-025-0020, 407-025-0030, 407-025-0040, 407-025-0050, 407-025-0060, 407-
025-0070, 407-025-0080, 407-025-0090, 407-025-0100, 407-025-0110, 407-025-0115

AMEND: 407-025-0000

RULE SUMMARY: OAR 407-025-0000 is being amended to:
¢ Implement Oregon’s Employment First Policy, which supports competitive integrated employment and career
advancement as the preferred outcome for people with I/DD.
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e Incorporate the outcomes of the Lane v. Brown Settlement Agreement.
e End subminimum wages for people with disabilities as directed by Senate Bill 494 (2019).

Other minor changes may be made to this rule to provide clarity or address issues raised during the public comment

period. These changes will not affect services or introduce additional requirements.

CHANGES TO RULE:

407-025-0000
Purpose and Scope-of Employment First

(1) The purpose of these ruIes (—9AR—49¥—925-9999—H4Feug-h49¥—925-944—5)+s—t&e#eemate4¥

OAR chaoter 407.division 025 are to |molement Oregon's Emolovment F|rst PO|ICV Th|s DO|ICV sunnorts

|nd|V|duaIs with mtellectual and-etheor developmental disabilities and—seeret—\,has—a—whele-beﬂeﬁt—wheﬂ—t-he

advance in comDetltlve |nte9.rated emDIovment in the general workforce in accordance with ORS 427.007(1). 1
(2) Under Oregon's Employment First Policy, Oregonians with intellectual or developmental disabilities earn
competitive wages and benefits alongside coworkers without d|sab|I|t|es All services must support this outcome
of compet|t|ve integrated employment-theg :

(3) Oregon does not fund services in sheltered workshoos or sefzregated Work settmgs 1T
(4) Employment services te-provide-thebe

under these ruIes must be in settings these—serv-rees#h+s—reqeﬂ-res—new—a|epreaeheat meet reqwrements aund

er federal state and IocaI wage and hour laws. 9]
(a) Emploved individuals with disabilities must be paid for work at a rate that is equal to, our eommunitiesrthe
economy;-better th thand the state%

sufficientto-alhourly minimum wage rate required in ORS 653. 025 unless an exception aDplles for aII emDIovees

without regard to disability.
(b) In Oregon, an employer may not rely on a special certificate issued under 29 U.S.C. section 214(c) to employ
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|nd|V|duaIs Wlth dlsabllltles ata rate Iower the-Depathent—rnthee*ererseef—rts—reasenableadﬁﬂ-mstratwe

edan the hourly minimum wage rate.q

avallable under various fundlng streams align with federal rules and regulatlons to promote comDetltlve

integrated employment outcomes and career advancement for individuals with intellectual or developmental

disabilities. 9
(6) The Department shall employ good-faith efforts to request and seek funding, appropriations, limitations,
aIIotments or other expendlture authorlty suffluent to aIIow the Department to perferm-itspaymentobligations

Emnlovment F|rst policies.
Statutory/Other Authority: ORS 409.050, Oregon Laws 2025, Chapter 228 (Senate Bill 810)
Statutes/Other Implemented: ORS 409.050,427.007, Oregon Laws 2025, Chapter 228 (Senate Bill 810)
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AMEND: 407-025-0010

RULE SUMMARY: OAR 407-025-0010 is being amended to define key terms in OAR chapter 407, division 025, in order
to implement Oregon’s Employment First Policy.

Other minor changes may be made to this rule to provide clarity or address issues raised during the public comment
period. These changes will not affect services or introduce additional requirements.

CHANGES TO RULE:

407-025-0010
Def|n|t|ons for Employment First

ed ..ADA. . llee l l redefn a¥ala 1
HQ—AHnHaLplan—meanstheWHtten—semmaFy—a—seﬂﬁeeeeerdmatln addltlon to the foIIowmg definitions, OAR

411 317 0000 and OARA411- 345 0020 mclude general defmltlons for wor-persenat—agent—em%pletes—ﬁer—an

seppeet—plan{—l%P—)—and—s—net—a—phne#ea%e#eeMedremd—pewpesds and terms frequentlv used in OAR chapter
407, division 025. If a word or term is defined differently in OAR 411-317-0000 and OAR 411-345-0020, the
definition in this rule applies.T

(21) "Career dDevelopment pPlan" means the part of an {SPerannualplanregarding Office-of Deveindividual's

service plan documenting the individual's choices about emplopymental-Bisability-Services {ODDS}serviees: and
career advancement as directed in OAR 407-025-0050. 1

(a) A eCareer dDevelopment pPlan identifiesthe.

(A) An individual's employment goals and objectives;t. 11

(B) The psersensvices and supports needed to achieve those goals.

(C) The people, agencies, and providers assigned to assist the individual to attain those goals;t. 1

(D) The obstacles to the individual working in eempetitive-trtegrated-employmentinanan individualized job in a
competitive integrated employment setting, and the services and supports necessary to overcome those

obstacles.

(b) A Career dDevelopment pPlansshat-be. is based on person-centered planning principles.

(32) "Competitive integrated employment" means, consistent with the Workforce Innovation and Opportunity

Act (29 U.S.C. 705), work that is performed on a full-time or part-time basis (including self-employment):9T

(a) For which an individual:qT

(A) Is compensated at a rate that:q

(i) Is not less than the higher of the rate specified in federal, state, or local minimum wage law;; and alse+{[

(ii) Is not less than the customary rate paid by the employer for the same or similar work performed by other

employees who are not individuals with disabilities, and who are similarly situated in similar occupations by the

same employer and who have similar training, experience, and skills; orq[

(#B) In the case of an individual who is self-employed, yields an income that is comparable to the income received

by other individualspeople who are not individuals with disabilities, and who are self-employed in similar

occupations or on similar tasks and who have similar training experience, and skills; andq

(BC) Is eligible for the level of beneflts prowded to other employees i

(b) That is at a Iocatlon

(A) Tvplcallv found in the community; and h|

(B) Where the emplovee interacts with other persens—and%
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mcludmg supervisory personnel or the people who are prowdmg services to such employee) to the same extent

that Deoole who are not |nd|V|duaI-s l§P—eemeI+wdeaLpl—an—teeempley—ment—seFv+ees%
u - W|th dlsab|I|t|eeswh+eh-ha¥e-beePrdemenst~Fated-te

44 -"Person-centered planning"foremploymentsDepartment" means the Oregon Department of Human
SerV|ces means—(ODHS! 1T

dlsabllltles services" mean the services and service settings descrlbed in OARs chapter 411, division 004 and

divisions 300 through 455.9
(5) "Dlrector" means the Dlrector andof the De

t%ng—and—pmeesses—ﬁe%assessment—and—dﬁeeverOregon Department of Human SerV|ces 1T
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(496) "QualifiedeEmployment services-provider" means a qualified provider of employment services that meets
the qeah-ﬁeaheprrequlrements to dellver emponment serwceseens+s#ent—wrth—@AR—ehaptee4il—1—d+ws+en828—

(—29)1Rel-a!eed-e._‘|1
(7) "Employment services" armean the services whi
t—heeempleﬂe&ef—neeeled—empprowded or funded bv the Ofﬁce of Develoygmentseev-rees—meeder—teenable—an

d—m%reséma#kgre&pempley—ment—m%t—a#ew&nndmdual Wlth an mtellectual or deveIoDmentaI dlsabllltv to

obtain, or advance in, competitive integrated employment as described in OAR chapter 411, division 345 and
defined in OAR 411-345-0020. 1

(8) "Individual" means a young adult or an adult who currently receives, or will receive, developmental disabilities
services.ql

(9) "Integrated employment setting" means:q[

(a) An employment setting that satisfies the requirements for competitive integrated employment: orql

(b) An emplovment settmg that Drowdes opportun|t|es for |nd|V|duaIs to mteract W|th neﬂ-d+saleled-pereﬂs—m—a

mast—beeempah}ble—te—t-hese—padother oeoDIe Who are not |nd|V|duaIs W|theuie dlsabllltleswhe—pe#elﬁmml-a%
weH@he—mdeeal-m&s!Hm—nfem-n—ge ina manner tvmcalstopu%se%eempet—rtwe—mteg—mted—emplewqem

(—25the emplovment settmg h|
(10) "Statewide Employment First Coordlnator means the person or Qeople de5|gnated by the D+|:eete+C Qartment
to oversee and coordmate he-Departm 3%
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Depar—tmeﬂt—apprevalrall actlvmes reqwred bv these rules |nc|ud|n2 coordmatlon of the StateW|de EmDIovment
First AdV|sorv Commlttee descrlbed in OAR 407 025- 0115 |
(2—91 1) "T 2 viveTot: 2 : A

sewrees—ener—a#eHuJ—y—l—ze—BO% about Emplovment Flrst and advancmg competltlve mtegrated emplovment
for people with intellectual or developmental disabilities.

Statutory/Other Authority: ORS 409.050, Oregon Laws 2025, Chapter 228 (Senate Bill 810)

Statutes/Other Implemented: ORS 409.050,427.007, Oregon Laws 2025, Chapter 228 (Senate Bill 810)
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AMEND: 407-025-0020

RULE SUMMARY: OAR 407-025-0020 is being amended incorporate the outcomes of the Lane v. Brown Settlement
Agreement, which prohibits state funds for employment services or comprehensive vocational assessments in
segregated or sheltered workshop settings.

Other minor changes may be made to this rule to provide clarity or address issues raised during the public comment
period. These changes will not affect services or introduce additional requirements.

CHANGES TO RULE:

407-025-0020

No Funding in Sheltered Workshops-

(1) EffectiveJuly-1-20144-0BDBS-and/RThe Department shall nodengert purchase or fund employment services
or comprehensive vocational assessments for individuals with /BBintellectual or developmental disabilities that
occur in segregated or sheltered workshop settings.$f

{2 EffectiveJuly-1-2015-:0DBSand VR shallnelengerpurehase-erfund-Employment services must be designed
to support obtaining or advancing in competitive integrated employment. 9

(2) For the purpose of this rule, "sheltered workshop-ptacementsfor:%f

{a}Fransition-ageindividualswith4/BB:" means a facility in which individuals with disabilities are congregated for

the purpose of receiving employment services and performing work tasks for pay at the facility.

(ba) Any-workingage sheltered workshop primarily employs individuals with H/BB-rewly-eligible for OBDBSer VR
serviees:-anddisabilities, including intellectual or developmental disabilities, with the exception of service support
staff. 9]

(eb) Any-w o ag v w sheltered workshop is a fixed
site that is owned operated or controlled bv a Drowder afzencv and Where an individual has few or no
opportunities to interact with people who are not individuals with disabilities, not including paid support staff. 9
(c) A sheltered workshop is not already-working-small group employment in an integrated employment setting a
sheltered-weorkshepnd is not otherwise an integrated employment setting.

Statutory/Other Authority: ORS 409.050, Oregon Laws 2025, Chapter 228 (Senate Bill 810)

Statutes/Other Implemented: ORS 409.050,427.007, Oregon Laws 2025, Chapter 228 (Senate Bill 810)
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REPEAL: 407-025-0030

RULE SUMMARY: OAR 407-025-0030 is being repealed to remove outdated targets established under the Lane v.
Brown Settlement Agreement.

CHANGES TO RULE:
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REPEAL: 407-025-0040

RULE SUMMARY: OAR 407-025-0040 is being repealed because the general policy for employment services, required
by the Lane v. Brown Settlement Agreement, is now established in Oregon’s Employment First Policy.

CHANGES TO RULE:
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AMEND: 407-025-0050

RULE SUMMARY: OAR 407-025-0050 is being amended to:

e Improve career development planning by ensuring the person-centered service planning process includes informed
choice about employment and career advancement.

e Incorporate the outcomes of the Lane v. Brown Settlement Agreement.

Other minor changes may be made to this rule to provide clarity or address issues raised during the public comment
period. These changes will not affect services or introduce additional requirements.

CHANGES TO RULE:

407-025-0050
Career Development Planning 1

(1) NelaterthanJanuary-12044.-0BDSshalladeptanUnder Oregon's Employment First Policy, career

development planning presumes that all individuals with intellectual or developmental disabilities can work and
advance in competitive integrated iemplementoyment.§

(2) The Office of Developmental Dlsab|I|t|es Serwces shall maintain poI|C|es and procedures for developlng
€Career elDeveIopment pPlans: A

to make an mformed choice about emDIovment and career advancement Steos taken to help ensure informed

choice, as described in section (5) of this rule, are documented annually in an individual's service plan according to
OAR411-415-0070.97

(23) Career dDevelopment pPlans shall be based on person-centered planning principles.q

(34) The eCareer dDevelopment pPlan shall prioritize competitive integrated employment-before-other
empleymentin. The optimal and expected outcome for all employment services is competitive integrated
employment-settings. The career development process shall focus on the strengths of thean individual and shall be
conducted with the goal of maximizing the number of hours spent working, consistent with an individual's abilities
and—ehe+prefere nces.q

(45) By workshopwe v i i mploym vieesTo help ensure
informed ch0|ce regarding emDIovment the annual person- centered service planning process, described in OAR

407-0211-415-003070, shall receive-acareerdevelopmentplinclude: g

(a) At least an annual conversation regarding employment and career advancement. The conversation shall be
based on the presumption that individuals will work and aspartefthe-employmentservicestheyreceiveunder
OAR407-025-0030-Transition-age-individualsshould-haveaedvance in competitive integrated employment.

(b) The conversation shall be accessible to an individual, clearly explain competitive integrated employment and
its benefits, and address any concerns the individual expresses about competitive integrated employment.q[
(c) If an |nd|V|duaI wants to pursue emplovment this decision shall be included in thelr Career dDeveIopment

(d) If an individual chooses not to pursue emolovment this deC|S|on shall be documented in the|r Individual

Support Plan, including: 9T

(A) Details of the conversation affirming the individual's talents and addressing questions or potential barriers.q
(B) A discussion on the individual's employment history and how any negative experiences could be improved.{
(C) Assurance that the conversation was in a format accessible to the individual.

(D) Identification of any new or different strategies used to thetack-efa-careerdevelopmentplanlp ensure
informed choice. {

(E) Confirmation that the individual can change their decision about working at any time during the year.
Statutory/Other Authority: ORS 409.050, Oregon Laws 2025, Chapter 228 (Senate Bill 810)

Statutes/Other Implemented: ORS 409.050,427.007, Oregon Laws 2025, Chapter 228 (Senate Bill 810)
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AMEND: 407-025-0060

RULE SUMMARY: OAR 407-025-0060 is being amended to reflect the expectations and practices of Oregon’s
Employment First Policy.

Other minor changes may be made to this rule to provide clarity or address issues raised during the public comment
period. These changes will not affect services or introduce additional requirements.

CHANGES TO RULE:

407-025-0060
Training-for Employment Providers
(1) Auary-3; ; : - - W OFrp
providThe Department shall maintain training and curriculum for employment providers delivering employment
services;and.

(2) The Department shall adopt and implement competency-based training standards for eCareer dDevelopment
pPlans,jeb-ereation; job development, job coaching, and coordination of those services.q

(23) Effectiveduly-1.2016,0BDBS-andVRThe Department shall purchase employment services for individuals
with #/BBintellectual or developmental disabilities only from agencies or individual providers licensed, certified,
endorsed, credentialed, or otherwise qualified as required by Bepartmentrules-ercontractsthese rules and OAR
chapter 411, division 323. The requirements for providing employment services shall be-ecompeteney-based-and
rmay-include such national credentialing programs as the ARSEssociation of People Supporting Employment First's
Certified Employment Support Professional eExam or a substantial equivalent.

Statutory/Other Authority: ORS 409.050, Oregon Laws 2025, Chapter 228 (Senate Bill 810)

Statutes/Other Implemented: ORS 409.050,427.007, Oregon Laws 2025, Chapter 228 (Senate Bill 810)

a 014 -OPhD v D ch o hlich and-tundate when
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AMEND: 407-025-0070

RULE SUMMARY: OAR 407-025-0070 is being amended to reflect the expectations and practices of Oregon’s
Employment First policy.

Other minor changes may be made to this rule to provide clarity or address issues raised during the public comment
period. These changes will not affect services or introduce additional requirements.

CHANGES TO RULE:

407-025-0070
QH%Feaeh—aﬂd—AwaFaqes&EmDIovment F|rst Outreach

m#epmatrenaJ—edueatm—pFegFam—ﬁeFaHThe Deoartment shaII mamtam an outreach and communlcatlon Dlan

almed at |nd|V|duaIs inthe

Statutory/Other Authority: ORS 409.050, Oregon Laws 2025, Chapter 228 (Senate Bill 810)

Statutes/Other Implemented: ORS 409.050,427.007, Oregon Laws 2025, Chapter 228 (Senate Bill 810)
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AMEND: 407-025-0080

RULE SUMMARY: OAR 407-025-0080 is being amended to implement Senate Bill 810 (2025) by requiring that, subject
to available funding, ODHS provide training and technical assistance to ensure there are enough qualified employment
providers to deliver employment services to people eligible for developmental disabilities services.

Other minor changes may be made to this rule to provide clarity or address issues raised during the public comment
period. These changes will not affect services or introduce additional requirements.

CHANGES TO RULE:

407-025-0080

Employment Provider Capacity-

(1) The Department shall make good faith efforts;withinavailable-budgetaryreseurees; to ensure thatthere are a
sufficient number of qualified employment providers to deliver the services and supports necessary for
individuals in-the ODDSA/R target populationwith intellectual or developmental disabilities to receive
employment services consistent with the terms of the-Department'sintegrated-employmentrulse rules. |

(2) Subject to available funding, the Department shall make training and technical assistance available to ensure
there are a sufficient number of qualified employment providers to deliver employment services to eligible
individuals with intellectual or developmental disabilities.

Statutory/Other Authority: ORS 409.050, Oregon Laws 2025, Chapter 228 (Senate Bill 810)

Statutes/Other Implemented: ORS 409.050,427.007, Oregon Laws 2025, Chapter 228 (Senate Bill 810)
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AMEND: 407-025-0090

RULE SUMMARY: OAR 407-025-0090 is being amended to:
¢ Implement the regional and statewide Employment First actions included in Senate Bill 810 (2025).
e Reflect the expectations and practices of Oregon’s Employment First Policy.

Other minor changes may be made to this rule to provide clarity or address issues raised during the public comment
period. These changes will not affect services or introduce additional requirements.

CHANGES TO RULE:

407-025-0090

BireetorAcRegional and Statewide Employment First Coordinations-

(1) Effectivedanuary-12044+The Department shall designate a-st least one Statewide eEmployment eFirst
Coordinator to oversee and coordinate its-ethe Employment servicesprogramFirst initiative and all activities
required by the Department;OBBSrerVRundert in these rules.q

(2) The Department's, integrated-employmentrules$t
(—2—)—Eﬁeet|-ve1lanaaFy—1—204:4—qu-Depatheﬁt—shaH coIIaborat|on with the Oregon Department of Educatlon shall

@)%#e&h%&@%beﬂﬂ@&%ﬁhe@ep%ﬂ%&haﬂ—adep%m%for regional employment first committees to

develop and implement local strategies for increasing capacity for, and removing barriers to, supporting
individuals with intellectual or developmental disabilities in obtaining and advancing in competitive integrated
employment. 9

(3) The Department and the Oregon Department of Education shall maintain designated staff specialists for
regional interagency coordination work. 1

(4) The Department and the Oregon Department of Education shall appoint regional and statewide
representatives to participate in a transition technical assistance network. The network shall meet at least
guarterly to coordinated employment plan-to-furthercarry-outthe goalsof the Department'sservices, strategize
on interagency coordination, and discuss best practices for supporting youth with intellectual or developmental
disabilities to obtain and advance in competitive integrated employment-rtles:. I

(5) The Department and the pel+ey—gre&p$tateW|de Emplovment First Advisory Commlttee as def-l-nscrlbed in
OAR 407-025-0040115, shall review the-pla
appropriate.employment data metrics and make recommendatlons to update the EmDIovment Flrst Strateglc Plan
at least annually. I

(6) The Statewide Employment First Advisory Committee shall make recommendations annually to Oregon's
Governor's Office, Department of Education, and Department of Human Services.

(47) ©BBSThe Office of Developmental Disabilities Services shall include specific provisions in its contracts with
each suppertservieesbrokerage and each community developmental disability program{€BBP} to accomplish
the full implementation of the-Bepartmentsintegrated-employmentse rules.

Statutory/Other Authority: ORS 409.050, Oregon Laws 2025, Chapter 228 (Senate Bill 810)

Statutes/Other Implemented: ORS 409.050,427.007, Oregon Laws 2025, Chapter 228 (Senate Bill 810)
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AMEND: 407-025-0100

RULE SUMMARY: OAR 407-025-0100 is being amended to reflect the expectations and practices of Oregon’s
Employment First Policy.

Other minor changes may be made to this rule to provide clarity or address issues raised during the public comment
period. These changes will not affect services or introduce additional requirements.

CHANGES TO RULE:

407-025-0100

Quality Assessmenturance and Improvement-of Employment Services

EffectiveJuly-12014+The Department shall develop, implement, and update, as appropriate, a quality
improvement plan thatdis-desigredto-premete. I

(1) Promotes informed choice in regard to employment; 1

(2) Ensures employment services are developed in accordance with the-Bepartmentsintegrated-employmentse
rules; and te-ef]

(3) Evaluates the quality of employment services provided to persenswith-/BDB-underthe Department's

integrated-employmentrulesstatewideindividuals with intellectual or developmental disabilities as documented
in OAR 411-323-0060.

Statutory/Other Authority: ORS 409.050, Oregon Laws 2025, Chapter 228 (Senate Bill 810)
Statutes/Other Implemented: ORS 409.050,427.007, Oregon Laws 2025, Chapter 228 (Senate Bill 810)
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AMEND: 407-025-0110

RULE SUMMARY: OAR 407-025-0110 is being amended to monitor the progress of Oregon’s Employment First Policy
by updating the requirements of the Employment First Annual Report and Strategic Plan.

Other minor changes may be made to this rule to provide clarity or address issues raised during the public comment
period. These changes will not affect services or introduce additional requirements.

CHANGES TO RULE:

407-025-0110

Data Collection of Employment Services and Reporting-

(1) Effectivedanuary-12044-andsemi-aAnnually, thereafterth Statewide eEmployment eFirst Coordinator shall
monitor the progress of implementation of the Department's integrated-employmentpEmployment First
Strategic Plan through data collection, data analysis, and quality improvement activities.q

(2) EffectiveJanuary-12044andsemi-At least annually, thereafter-OBBS-and VR Department shall collect data
and report to the empleymenteoordinaterand-thepolieygroupStatewide Employment First Advisory Committee

the following data #er—wer—kmg age—md-mdaa#s—m—the—@DDSA#R—ta%get—pepu—Laﬂens%

(a) The number of individuals ellglble for developmental dlsabllltles services who are receiving emDIovment
services:q[

(b) The number of individuals eligible for developmental disabilities services working in competitive integrated
employment;q[

(c) The number of hours individuals insupperted-empeligible for develoypment:$f

{d-Fhenumberofhoursal disabilities services are workeding per week and hourly wages paid to those
persenindividuals; T

(ed) The eu%eeme&ef—empnumber of vouth eI|g|bIe for deveongment—sewreesse#eeted—by—mdwrd&als—H%eu-gh—t—he

(—f—)—Gempla—nts—qu-gﬁevanal dlsabllltles services who had a communltv Work experience. 1T

(e) The number of individuals who want to work but do not have a goal in their plan related to pursuing
employment.q]

(f) The number of providers who deliver employment services for the Office of Developmental Disabilities
Services; anrd 1l

(g) The number of individualsreceivingrelated-empproviders who are dually enrolled to deliver employment
services for both the Office of Develoypment-serviees:al Disabilities Services and Vocational Rehabilitation. I
(3h) EffectiveJanuary-12044andsemi-aOther data recommended by the Statewide Employment First Advisory
Committee. 9

(3) Annually, thereafterMR-and-OBDS Department shall report to the empleymentcoordinaterStatewide
Employment First Advisory Committee on the progress made on the terms of the Department's integrated
empleymentpEmployment First Strategic Plan and the results of the data collected under this rule.q

(4) ©BbbS-and VR shaltbeginapregram-efThe Department shall regularly collecting and analyzinge data described
in this rule, and shall identify problems or barriers to placement in, or retaining jobs in, an integrated employment
setting, as well as service gaps, and shall recommend te-theBireeter-actions to improve services to the Director.
The Department and pehieygroupStatewide Employment First Advisory Committee shall review this information
on an semi-annual basis. The Department shall develop and implement measures to improve services with respect
to the problems and barriers identified.

Statutory/Other Authority: ORS 409.050, Oregon Laws 2025, Chapter 228 (Senate Bill 810)

Statutes/Other Implemented: ORS 409.050,427.007, Oregon Laws 2025, Chapter 228 (Senate Bill 810)
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AMEND: 407-025-0115

RULE SUMMARY: OAR 407-025-0115 is being amended to implement Senate Bill 810 (2025) by defining the purpose
of the Statewide Employment First Advisory Committee and the membership of the Committee.

Other minor changes may be made to this rule to provide clarity or address issues raised during the public comment
period. These changes will not affect services or introduce additional requirements.

CHANGES TO RULE:

407-025-0115

Peliey-Group-Statewide Employment First Advisory Committee

(1) A peliey-groupcensistingof representaStatewide Employment First Advisory Committee shall be formed to
advise state agencies and the Governor on strategies for increasing onnortun|t|es for |nd|V|duaIs with intellectual
and developmental disabilitives e 3
stakehelde#s—sha“—be—ﬁelﬁmed-te—maketo obtaln and advance in comoetltlve mtegrated emDIovment 1T

(2) The Statewide Employment First Advisory Committee shall: 1

(a) Recommend outcome metrics aimed at assessing the delivery of employment services described in these rules.

il

(b) Meet at least quarterly, and at least annually to review the Employment First Outcome Report.q[
(c) Make recommendations for the development and implementation of a statewide Employment First Strategic

Plan. §
(d) Make Dohcv and budget recommendatlons to theDi-FeeteFand-the-DethySHpeFmtendent—ef—Pubhe

Governor and state agenues regardlng emplovment outcomes for |nd|V|duaIs W|th mteIIectuaI or developmental
disabilities and state and local workforce plans.q

(3) The Statewide Employment First Advisory Committee may appoint subcommittees as needed.q

(4) The members of the Statewide Employment First Advisory Committee shall include: f

(a) Individuals with intellectual or developmental disabilities.q

(b) Disability policy advisors who have lived experience with accessing the disability service delivery system.q
(c) Representatives of the division of the Department that Drowdes developmental dlsab|I|t|es services. g

(d) Representatives of the division; o ; : -

assessmentand-diseeveryf the Department that prowdes vocatlonal rehabllltatlon services. 1T

(e) Representatives of the Department of Education.{l

(f) Representatives of employment services providers and provider associations.ql

(g) Representatives of organizations that provide case management services to individuals with intellectual or
developmental disabilities.q

(5) The members of the Statewide Employment First Advisory Committee may also include representatives of:{
(a) School districts and education service districts.q

(2b) Fhe-poeliey-greup-shRegional family support networks.q

(c) The nine federally recommend-eutcomemetriesto-the Statereviewthestagnized Indian tribes in Oregon.q[
(d) The Oregon Council on Developmental Disabilities.q

(e) Oregon's federally mandated disability protection and advocacy agency.

(f) Oregon s federallv authonzed un|ver5|tv cente—rs pe#e#maaeeunde#these—metﬂes—%d-make—amwai

eFeateenf-eFeeableF%htfor excellence in deveIoDmentaI dlsabllltles 1

(g) The Oregon Disabilities Commission.q

(h) The State Independent Living Council .l

(i) The Commission for the Blind.q

(j) State and county behavioral health departments.q

(k) The division of the Department that provides aging and people with disabilities services.q

() The State Workforce and Talent Development Board and local workforce development boards.q

(m) The Oregon Health Authority. 9

(n) Other statewide entities providing employment services to individuals with intellectual or developmental
disabilities.

Statutory/Other Authority: ORS 409.050, Oregon Laws 2025, Chapter 228 (Senate Bill 810)
Statutes/Other Implemented: ORS 409.050,427.007, Oregon Laws 2025, Chapter 228 (Senate Bill 810)
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